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Government-subsidized childcare and mandated paid family leave 
sound good for women but result in lower wages and fewer high-
level jobs. 

European countries generally offer more extensive benefits to employees, 
particularly female employees, than the U.S. For example, in Germany, 
women are given 14 weeks of fully paid maternity leave and another 12 
months of partially paid support. 
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However, a study of 22 countries by two Cornell economists found that women 
in the European Union are more likely to work part-time and in lower-paid 
positions and are less likely to hold managerial positions than in the U.S. 
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Related reading: “I Live in a Country with Paid Family Leave. It’s No Magic 
Bullet.” – Carrie Lukas, The Washington Post 
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In the U.S., women account for over 40% of senior management 
positions. In more “progressive” Europe, they account for just over 
30%. 

In the U.S., women hold 43 percent of managerial positions. They hold less 
than 30 percent of such positions in Germany. 
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The dramatic disparity appears to be connected to the difference in the two 
countries’ various employment policies, particularly German’s “women-
friendly” policies. The German government mandates 14 weeks of fully paid 
maternity leave and another 12 months of partially paid support. 
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https://shieldgeo.com/maternity-and-paternity-leave-in-germany-a-guide-for-overseas-employers/
https://www.nber.org/papers/w18702
https://www.washingtonpost.com/news/in-theory/wp/2016/05/11/i-live-in-a-country-with-paid-family-leave-its-no-magic-bullet/
https://www.oecd.org/els/soc/LMF_1_6_Gender_differences_in_employment_outcomes.pdf
https://shieldgeo.com/maternity-and-paternity-leave-in-germany-a-guide-for-overseas-employers/


Related reading: “How Family-Friendly Policies Can Hurt Women’s Careers” – 
Shana Lebowitz, Business Insider 

View source 

“Women-friendly” government mandates encourage businesses to 
assume women will be more expensive and less productive. 

Research has found that Europe’s employment mandates and generous 
women and family-friendly policies, including the right to work part-time and 
the mandatory provision of child care, “make women more expensive to 
employ and result in lower take-home pay and fewer job opportunities,” writes 
Independent Women’s Forum President Carrie Lukas. 
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Related reading: “The Impact of Family-Friendly Work Policies for Women” - 
Heather LaCombe & Sarah Schupp, Cornell 
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In 2017, a combination of tax cuts and deregulation was followed 
by women’s earnings increasing and their unemployment rate 
dropping. 

The free market does a much better job at creating opportunities for women 
than big government. Since 2017, a combination of tax cuts and deregulation 
have resulted in women thriving in the workplace. Women’s weekly median 
earnings have gone up by almost 5 percent. 
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The unemployment rate for women has fallen to 3.4 percent, which is a 
historic low. 
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Between 2017 and 2018, women started almost 2,000 businesses a day, with 
an estimated 12.3 million businesses owned by women, which is a 6% 
increase since 2016. 
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https://www.businessinsider.com/family-friendly-policies-hurt-women-2015-5
https://www.washingtonpost.com/news/in-theory/wp/2016/05/11/i-live-in-a-country-with-paid-family-leave-its-no-magic-bullet/
https://economics.cornell.edu/impact-family-friendly-work-policies-women
https://www.bls.gov/opub/ted/2019/median-weekly-earnings-were-806-for-women-1004-for-men-in-first-quarter-2019.htm
https://fred.stlouisfed.org/series/LNS14000002
https://about.americanexpress.com/files/doc_library/file/2018-state-of-women-owned-businesses-report.pdf


A majority of American businesses voluntarily offer their employees 
paid leave. 

Despite no federal mandate to do so, a majority of American businesses 
voluntarily offer some paid leave because they recognize the need to be 
competitive with other employers. 
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Many American companies expanded their benefit packages for employees 
when the 2017 tax laws took effect. 
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Related video: “The Bigger the Government…” – Dennis Prager 
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The most truly women-friendly employment policies are those that 
offer the most flexibility to both employees and employers. 

Studies have repeatedly found that federally mandated “family-friendly” 
policies end up unintentionally hurting women by encouraging employers to 
perceive them as potentially more expensive and less productive. 
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Flexibility is the key to approaching employer-offered benefits, Independent 
Women’s Forum President Carrie Lukas maintains: “Many employees value 
paid leave benefits (which is why most American business voluntarily offer 
some paid leave benefits). But some workers would rather have larger 
paychecks and fewer benefits. That should be their right. Moreover, some 
businesses can’t afford to offer paid leave benefits to all workers, and forcing 
them to do so would require job cuts or closures. Companies need and 
deserve flexibility.” 
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Related reading: “Liberty Is No War On Women” – Carrie Lukas, Sabrina 
Shaeffer 
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http://www.bls.gov/ncs/ebs/benefits/2015/ownership/civilian/table32a.htm
https://atr.org/family
https://www.prageru.com/video/the-bigger-the-government/
https://economics.cornell.edu/impact-family-friendly-work-policies-women
https://www.washingtonpost.com/news/in-theory/wp/2016/05/11/i-live-in-a-country-with-paid-family-leave-its-no-magic-bullet/
https://www.amazon.com/Liberty-War-Women-Carrie-Lukas/dp/1479180459

